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Does your Chapter want to win $5,0007?

5,000

Cash

- —



Award Objectives:

Recognize chapters that have developed innovative

Recognize ways to foster DEI efforts within their organizations

Raise industry awareness of the importance and value

Raise of being a diverse and inclusive industry

Share best practices and successes to inspire new
strategy outreach to diverse populations in the industry

Share




Award Logistics

* 2024 Award submission will open for chapters in January 2024

* Winning submissions will highlight:
* Chapter initiatives
* Allocated resources
Thought leadership through content
DEl in chapter culture
External partnerships
Future strategy

* Award winners will be selected by RIMS DEI Advisory Council and the Member
and Chapter Awards Committee

* Chapters meeting predetermined criteria will receive recognition for their efforts at
RISKWORLD 2024




% Sharing content connecting DEI efforts internal to member
organizations

P rom Otl N g % Connects Nonprofits and DEI thought leaders to the broader
Risk Management community

DEI at the

C h d pte I < Encourages further focus on mitigation of claims,
reputational, and financial risk associated with

Leve‘ organizational homogeneity

>

» Exploring opportunities to expose more diverse populations '
to the Risk Management and Insurance industry /

L)

L)
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** Guest Speakers

* Involve members of your Risk and Insurance community
from diverse backgrounds in your content

. ¢ Building DEI into your chapter DNA
P rom Otl N g  Starting a “DEI” Book Club, highlighting BIPOC/LGBTQ+/

D E | at th e etc. authors and thought leaders

C h d pte I ¢ Partner with Local Risk Management organizations

* Asian American Insurance Network (AAIN)
I—eve ‘ * Hispanic Insurance & Risk Management Association (HIRMA)

* Insure Equality '
* Latin American Association Insurance Agencies (LAAIA)

* National African American Insurance Association (NAAIA) /

* Rainbow Risk Alliance

> 4




Celebrating Black History -
Today and Everyday

Featuring two distinguished guest panelists who will explore
topics including mental health, diversity and inclusion.

e TN . ATL RIMS
| e BN Mentoring Program
Yy 3 & Kick-Off

t 2
M : /m THIS EVENT IS OPEN TO ALL MENTORS
h RO § 4

AND MENTEES - A CHANCE TO
CELEBRATE AND MEET IN PERSON.

Please join us for the

Robert Cartwright Jr.,
former RIMS President

- SNACKS AND DRINKS WILL BE
‘ ' “ls‘nn' Renee Simms, Vice President, PROVIDED.

Insurance Corporate at RioCan
Real Estate Investment Trust

Wednesday, October 26" 5:30PM-

Chapter
Events

The Chicago RIMS Chapter, is excited to invite
committed to

Zurich North America
forward to working with you toward a better future!

5P tual Event.

Gamma lota Sigma'’s

“Risky Run” Virtual 5k

” .v #RiskyRun2023

: 20232 Support Participating Gamma lota Sigma Chapters
wéq et




Chapter Resources on rims.org
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Diversity and Inclusion Articles

The official podcast of RIMS, the Risk and Insurance Management Society.
Tune in for weekly discussions about risk management hot topics, interviews \ Y
'||| Ill' ‘with leaders in the profession, and updates on RIMS events and education. Y

. Promoting DEI Through The Critical Rolo of Allyship in Equity in the Workplace
The Top Risk Management Podcast Equ\luh\sgAdvuncamgnl DE& Inifiatives o ‘.q. Y =
D 2o Loyt The Great Resignation and Great
Erauring equi Rechultl moke ffors 1o ddress the

advancement con moke a tangible uequal treatment of women more

impact on DEI gook.

Impatant than ever, croating eritol rizkz

tor companies that o

RIMS Diversity, Equity, & Inclusion'

RIMS DEI Council Chair Kevin Thomas and Vice-Chair Monica Merrifisld

3 00:29:51 N r &> [+ 1 H
Diversity as a Successful Business Division with Rodney Johnson The Risks of Broaking ESG. What Constitutes a Digital Avoiding Roputation Risk by

Accessibility Audit Embracing DEI
0% £30. ) a P ] A it of m it d % e ¢ x‘v " nat;

other drgtot oferngs con belp ersure i botiom e, crgarsoiions must

moke o meaningful commitment fo

How to start your Chapter's DEI
Chair position

sibitty and hedge legal ik

Launching DEI Initistives with Tara Lessard-Wobb

00 ~30 B Y O

Pride Month: How Risk Pros Can Protect and Uplift LGBTQ+ Employees

309 00:00:00 £ 00:28:59 e30 B t [~

Discussing Black Histary Month and the Risk Profassion with Tammy Franklin of Marsh

00 30 Ry R ) Addressing Workplace Mental Managing Talent Risks in a Ensuring a Cohesive Workforce
Health Challenges wil During a Crisis
: Employee Assistance Programs o .
Talking Diversity and ERM at the RIMS ERM Conference 2019 Augt 1. 2021 PR My S Lot Sy ey T
Companics can addr pandeeric ond retum to werkplocer, a con Improve cuture
nallanges resu [ahp—
w9 00:00:00 /00:22:09 30 < o

Understanding DE&I As a Core The Case for Effective DE&I The Expanding Circle of
Business Risk Training Concern and Emerging Risks
N s

Many cegarizarons have Companies are recognizing the need for Undarstanding the concept of “crc




Chapter Resources:
RIMS DEI Advisory Council Member

Tara Lessard-Webb, Chair
Intact
Chapter: Ontario

Neil Colclough
Inspirato, LLC
Chapter: Rocky Mountain

Jacob Toner
Te Whatu Ora Te Toka Tumai
Chapter: New Zealand & Pacific
Islands

T

Carnell Jones, Vice Chair
Trinitas Ventures
Chapter: Chicago

Ann Hildreth
HSB Canada
Chapter: Ontario

Melinda Yee-Dong
Panda Restaurant Group, Inc.
Chapter: Los Angeles

Steve Adamjee
USI Insurance Services
Chapter: Chicago

Tandeka Nomvete
Spencer Educational Foundation
Chapter: Atlanta

Tina Gardiner, Board Liaison

The Regional Municipality of York
Chapter: Ontario

Darius Anderson
Milwaukee Brewers Baseball Club
Chapter: Wisconsin

Angela Taylor
Equitable
Chapter: Carolinas

Cherise Papadopolo, Staff Liaison
Director of DEI, People & Culture

RIMS



